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About Us:

RigLine Oilfield Supplies —Precision. Performance. Partnership.

At Rigline Oilfield Supplies, we are more than just a trading company — we are your strategic partner in delivering reliable, high-
quality solutions for the oilfield and industrial sectors. Founded with a mission to serve the ever-evolving needs of the energy,
construction, and industrial markets, RigLine offers a wide range of products including oilfield equipment, hydraulic and pneumatic
components, industrial fittings, pipes, hoses, and personal protective equipment (PPE).

With a strong foundation built on years of industry experience, we take pride in offering durable, tested, and certified products
under our own trusted brand. Our warehousing and logistics infrastructure in Saudi Arabia ensures swift availability and timely
delivery, while our global sourcing from trusted manufacturers ensures international standards at competitive pricing.

What sets RigLine apart is our commitment to:

*  Quality Assurance —Every product we offer meets stringent performance and safety standards.

¢ Client- Centric Approach — We believe in building long-term relationships through personalized service and support.

e Technical Expertise — Our knowledgeable team provides product guidance and after-sales service that aligns with your
operational needs.

e Complete Solutions — From pipe fittings to safety gear, we deliver everything your project or plant requires — all from a single,
dependable source.

Whether you are in oil & gas, petrochemicals, construction, or industrial maintenance, Rigline Qilfield Supplies is your go-to source for
premium supplies that power performance and protect people.

Built on trust, driven by quality — that’s the RigLine promise.

Mission Vision

At Rigline Oilfield Supplies, our mission is to provide To be recognized as a trusted and respected name in the oilfield
dependable, high-quality industrial and oilfield products that and industrial supply industry, offering innovative products and
support the growth, safety, and operational efficiency of our dependable service that contribute to the success of businesses
clients. We are committed to delivering practical solutions with a  across the region.

focus on reliability, service excellence, and long-term

partnerships.

Core Values

At RiglLine Oilfield Supplies, our operations are guided by a strong commitment to reliability and quality in every product and service
we offer, a customer-first mind set that drives us to exceed expectations, uncompromising integrity in all our partnerships and
transactions, a continuous drive for innovation to meet evolving industry needs, a deep-rooted focus on safety in every aspect of our
work, and a collaborative team spirit that values mutual respect, shared growth, and long-term success.

www.riglineoilfield.com
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Health, Safety & Environment (HSE) Policy I

Purpose

The purpose of this HSE Policy is to affirm Rigline Qilfield Supplies EST's commitment to safeguarding the health
and safety of its employees, customers, contractors, and the community, while minimizing the environmental
impact of our operations.

Scope

This policy applies to all employees, contractors, visitors, suppliers, and stakeholders engaged in the activities of
Rigline Oilfield Supplies EST.

HSE Commitments

Rigline Oilfield Supplies EST is committed to:

« Complying with all applicable health, safety, and environmental laws, regulations, and standards.

« Providing a safe and healthy workplace to prevent accidents, injuries, and occupational ilinesses.

« Supplying PPE and safety products that meet or exceed international standards.

« Promoting environmental responsibility by reducing waste, conserving resources, and preventing pollution.
« Training employees and raising awareness to ensure safe working practices and environmental protection.
« Preparing for and responding effectively to emergencies.

» Consulting with employees and stakeholders on HSE matters to encourage participation and feedback.

+ Striving for continuous improvement in HSE performance through monitoring, audits, and reviews.

Responsibilities

« Management: Ensure the implementation of this policy, provide resources, and lead by example.
« Employees: Follow safety rules, report hazards, and take personal responsibility for safe conduct.
« Suppliers/Contractors: Comply with Rigline’s HSE requirements and deliver products/services safely.

Continuous Improvement

Rigline Oilfield Supplies EST will monitor and evaluate HSE practices, review incidents and near misses, and
regularly update this policy to ensure continual improvement in safety and environmental performance.

Rigline Qilfield Supplies affirms that this Health, Safety & Environment (HSE) Policy reflects our values and
commitment to conducting business with integrity, fairness, and respect for people.

Rigline Qilfield Supplies | Health, Safety & Environment (HSE) Policy | Approved by: Management Representative
Document No: HSE-001 | Version: V1.0 | Issue Date: August 2025 | Review Date: August 2026
This document is the property of Rigline Oilfield Supplies and may not be reproduced without authorization. www.nglmeoﬂﬁeld.com
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Anti-Bribery & Anti-Corruption Policy I

Purpose

The purpose of this Anti-Bribery & Anti-Corruption Policy is to ensure that Rigline Oilfield Supplies EST conducts
its business with integrity, transparency, and in compliance with Saudi Arabian laws and international standards.
Rigline maintains a zero-tolerance approach towards all forms of bribery and corruption.

Scope

This policy applies to all employees, management, contractors, suppliers, agents, and any third parties acting on
behalf of Rigline Qilfield Supplies EST

Commitments

Rigline Oilfield Supplies EST is committed to:

« Prohibiting the offering, giving, solicitation, or acceptance of any bribe, kickback, facilitation payment, or other
improper advantage.

« Ensuring that gifts, hospitality, or expenses are reasonable, proportionate, and not intended to influence
business decisions.

« Complying with all applicable anti-bribery and anti-corruption laws in Saudi Arabia and internationally.

« Maintaining accurate records and financial reporting to prevent concealment of bribery or corrupt practices.

« Training employees on ethical business conduct and reporting obligations.

« Implementing strong internal controls to detect and prevent corruption.

Responsibilities

« Management: Establish, communicate, and enforce this policy, and lead by example.

« Employees: Must comply with this policy and report any suspected bribery or corruption immediately.

« Suppliers/Agents/Contractors: Required to adhere to Rigline’'s standards of integrity and anti-bribery
principles.

Reporting Violations

Rigline Qilfield Supplies EST encourages employees and partners to report any suspected cases of bribery or
corruption. Reports will be handled confidentially, and retaliation against whistleblowers will not be tolerated.

Continuous Improvement

This policy will be reviewed periodically to ensure its effectiveness and updated in line with regulatory
requirements and best practices.

Rigline Qilfield Supplies | Anti-Bribery & Anti-Corruption Policy | Approved by: Management Representative
Document No: ABP-001 | Version: V1.0 | Issue Date: August 2025 | Review Date: August 2026
This document is the property of Rigline Oilfield Supplies and may not be reproduced without authorization. www.nglmeoﬂﬁeld.com
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Code of Ethics & Business Conduct I

Purpose

The purpose of this Code of Ethics & Business Conduct is to establish clear standards of ethical behavior and
professional conduct for Rigline Oilfield Supplies EST. It reflects our commitment to integrity, fairness, and
respect in all business dealings.

Scope

This Code applies to all employees, management, contractors, suppliers, and business partners representing
Rigline OQilfield Supplies EST.

Commitments

Rigline Oilfield Supplies EST is committed to:

 Integrity in Business: Conducting all activities with honesty, fairness, and transparency.

« Compliance with Laws: Adhering to all applicable Saudi Arabian regulations and international standards.

« Respect for Human Rights: Supporting fair labor practices, equal opportunities, and a safe working
environment.

« Anti-Bribery & Anti-Corruption: Prohibiting bribery, facilitation payments, and any form of corruption.

« Confidentiality: Safeguarding company, client, and partner information.

+ Conflict of Interest: Avoiding situations where personal interests conflict with business duties.

+ Health, Safety & Environment (HSE): Promoting safe practices and minimizing environmental impact.

- Fair Dealing with Suppliers & Clients: Building relationships based on trust, respect, and ethical conduct.

Responsibilities

« Management: Promote and enforce this Code throughout the organization.
« Employees: Comply with this Code and report any violations.
« Suppliers/Partners: Align with Rigline’s ethical standards when working with the company.

Reporting & Accountability

Any employee, supplier, or partner who becomes aware of unethical or illegal practices must report them to
management. Reports will be handled confidentially, and retaliation against whistleblowers will not be tolerated.
Continuous Improvement

This Code will be reviewed periodically to ensure its relevance and effectiveness in guiding ethical business
practices.

Rigline Qilfield Supplies | Code of Ethics & Business Conduct | Approved by: Management Representative
Document No: CEB-001 | Version: V1.0 | Issue Date: August 2025 | Review Date: August 2026
This document is the property of Rigline Oilfield Supplies and may not be reproduced without authorization. www.nglmeoﬂﬁeld.com
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Grievance Mechanism Policy m—

Purpose

The purpose of this policy is to provide Rigline Qilfield
Supplies employees with a fair, transparent, and
confidential mechanism to raise complaints or
concerns related to workplace conditions, human
rights, safety, or ethical practices. This process
ensures that all grievances are addressed promptly,
fairly, and without retaliation.

Scope

This policy applies to all employees of Rigline Oilfield
Supplies, regardless of role, level, or location. It covers
grievances related to:

« Working hours, wages, or benefits.

« Workplace health and safety conditions.

« Discrimination, harassment, or unfair treatment.

« Breaches of company policies, including Human
Rights, HSE, and Anti-Bribery.

Definitions

« Grievance: A complaint, concern, or report raised by
an employee regarding work conditions, treatment,
or any violation of rights.

« Complainant: The employee who raises a grievance.

Accessibility

Employees may raise grievances in the following ways:

« Verbal report to supervisor or manager

«  Written complaint submitted to HR

« Email to HR/management

+ Confidential complaint box (where available)

Responsibilities

« Management: Ensure the grievance mechanism is
implemented effectively.

+ HR Department: Maintain grievance records,
oversee investigations, and ensure compliance with
labor laws.

« Employees: Use this mechanism responsibly to
report genuine grievances.

Record Keeping

HR will maintain a confidential log of all grievances,
including the nature of the complaint, action taken, and
resolution status, for continuous monitoring and
improvement.

Procedure

Reporting a Complaint

« Employees may raise grievances verbally or in
writing.

« Complaints can be submitted to a direct supervisor,
the HR department, or management.

« A complaint box/email may also be provided for
confidential submissions.

Confidentiality

« All complaints are treated with strict confidentiality.

« No employee will face retaliation or disciplinary
action for raising a genuine concern.

Review and Investigation

« HR and management will acknowledge receipt of
the grievance.

« A fair and objective review will be conducted to
establish facts.

« Where necessary, corrective or disciplinary action
will be taken.

Resolution and Feedback

« The complainant will be informed of the outcome of
the investigation.

« The company will take corrective measures to
prevent recurrence of similar issues.

Continuous Improvement

This policy will be reviewed annually, or earlier if
required, to align with Saudi Labor Law, ISO standards,
and industry best practices.

End Note

Rigline Oilfield Supplies affirms that this Grievance
Mechanism Policy reflects our values of integrity,
fairness, and respect for people, and our commitment
to ensuring a safe and transparent workplace.

Rigline Oilfield Supplies | Grievance Mechanism Policy | Approved by: Management Representative
Document No: GMP-001 | Version: V1.0 | Issue Date: August 2025 | Review Date: August 2026

This document is the property of Rigline Oilfield Supplies and may not be reproduced without authorization.

www.riglineoilfield.com
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Human Rights Policy msssss———

Purpose

This policy defines Rigline Oilfield Supplies’
commitment to respecting, protecting, and promoting
human rights in all areas of our operations, supply
chains, and business relationships.

Scope

This policy applies to all employees, contractors,
suppliers, and business partners engaged with Rigline
Oilfield Supplies.

Our Commitment

Rigline Qilfield Supplies is committed to:

A. Upholding human rights in line with the laws and
regulations of the Kingdom of Saudi Arabia and
recognized international best practices

B. Ensuring fair, ethical, and responsible treatment of
all individuals connected to our business.

C. Integrating human rights principles into our daily
operations, business decisions, and supplier
relationships.

Grievance & Reporting

Employees and stakeholders may raise concerns
related to human rights without fear of reprisal. Rigline
Oilfield Supplies ensures confidentiality, fair handling,
and timely resolution of all reported issues.

Responsibility

The management of Rigline Qilfield Supplies is
responsible for ensuring that this policy is
communicated, understood, and implemented at all
levels of the organization.

Key Principles
A. Equal Opportunity & Non-Discrimination

We provide equal opportunities for employment and
career development, free from discrimination based on
race, religion, gender, nationality, disability, or other
personal characteristics.

B. Health & Safety

We are committed to providing a safe and healthy work
environment in accordance with Saudi labor law and
industry standards.

C. Fair Employment Practices

We support fair recruitment, working conditions,
wages, and benefits. Forced labor, bonded labor,
human trafficking, or child labor are strictly prohibited.

D. Freedom of Expression & Communication

Employees are encouraged to voice concerns, share
feedback, and engage in open communication with
management without fear of retaliation.

E. Ethical Business Conduct

We conduct business with honesty, integrity, and
respect, and we expect the same ethical standards
from our suppliers and partners.

Continuous Improvement

We will regularly review and improve our practices to
ensure ongoing compliance with Saudi labor laws and
evolving human rights standards.

Rigline Oilfield Supplies affirms that this Human Rights Policy reflects our values and commitment to conducting

business with integrity, fairness, and respect for people.

Rigline Qilfield Supplies | Human Rights Policy

Document No: HRP-001 | Version: V1.0 | Issue Date: August 2025 | Review Date: August 2026

This document is the property of Rigline Oilfield Supplies and may not be reproduced without authorization.

www.riglineoilfield.com
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Quality Policy m——

Purpose

The purpose of this Quality Policy is to define Rigline Oilfield Supplies EST's commitment to delivering high-
quality products and services that meet or exceed customer expectations, comply with applicable legal and
regulatory requirements, and continuously improve our performance.

Scope

This policy applies to all employees, departments, suppliers, and stakeholders engaged in the operations of
Rigline Oilfield Supplies EST.

Quality Commitment

Rigline Oilfield Supplies EST is committed to:

« Supplying reliable and safe products that conform to international standards and client requirements.
« Implementing and maintaining a Quality Management System aligned with ISO 9001.

« Ensuring timely delivery and efficient service for all clients.

« Training and developing employees to enhance competence and performance.

« Maintaining open communication with clients, suppliers, and partners to ensure satisfaction.

« Continuously monitoring, reviewing, and improving processes to achieve operational excellence.

Responsibilities

+ Management: Ensure implementation of this policy and allocate resources for quality improvements.

« Employees: Follow quality procedures and take responsibility for the quality of their work.

+ Suppliers/Partners: Comply with Rigline's quality standards and deliver materials/services that meet
specifications.

Continuous Improvement

Rigline Oilfield Supplies EST will measure performance through regular audits, client feedback, and management
reviews to identify opportunities for improvement.

Rigline Qilfield Supplies affirms that this Quality Policy reflects our values and commitment to conducting
business with integrity, fairness, and respect for people.

Rigline Qilfield Supplies | Quality Policy | Approved by: Management Representative
Document No: QP-001 | Version: V1.0 | Issue Date: August 2025 | Review Date: August 2026
This document is the property of Rigline Oilfield Supplies and may not be reproduced without authorization. www.nglmeoﬂﬁeld.com
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Sustainability & Environmental Policy I

Purpose

The purpose of this Sustainability & Environmental Policy is to define Rigline Oilfield Supplies EST's commitment
to protecting the environment, promoting sustainable practices, and supporting the long-term well-being of the
communities in which we operate.

Scope

This policy applies to all employees, management, suppliers, contractors, and stakeholders engaged with Rigline
Oilfield Supplies EST.

Commitments
Rigline Oilfield Supplies EST is committed to:

Complying with all applicable environmental laws, regulations, and standards in Saudi Arabia and internationally.
Reducing environmental impacts through responsible sourcing, efficient operations, and waste minimization.
Promoting energy efficiency, water conservation, and pollution prevention.

Encouraging recycling and reuse practices wherever feasible.

Supporting suppliers and partners that adopt environmentally responsible practices.

Raising awareness among employees on sustainability and environmental protection.

Engaging with communities to contribute to social and environmental development.

Continuously reviewing operations to improve sustainability performance.

Responsibilities

+ Management: Ensure resources, systems, and leadership are in place to implement this policy.
« Employees: Follow environmentally responsible practices and contribute to sustainability initiatives.
« Suppliers/Contractors: Align with Rigline’s sustainability and environmental standards.

Continuous Improvement

This Policy will be reviewed periodically to ensure its relevance and effectiveness in guiding sustainable and
environmental practices.

Rigline Qilfield Supplies | Sustainability & Environmental Policy | Approved by: Management Representative
Document No: SEP-001 | Version: V1.0 | Issue Date: August 2025 | Review Date: August 2026
This document is the property of Rigline Oilfield Supplies and may not be reproduced without authorization. www.nglmeoﬂﬁeld.com
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Working Hours & Rest Policy m—

Purpose

The purpose of this policy is to ensure that Rigline
Oilfield Supplies maintains compliance with applicable
labor laws and promotes a safe, fair, and respectful
working environment. This policy sets out our
commitment to regulating working hours, overtime,
rest periods, and breaks in line with legal requirements
and best practices.

Scope

This policy applies to all employees, contractors, and
staff members of Rigline Qilfield Supplies, across all
operations and functions.

Policy Statement

Rigline Oilfield Supplies is committed to:

+ Complying with the Saudi Labor Law regarding
maximum working hours, overtime, weekly rest
days, and breaks.

« Providing employees with regular rest periods and
breaks to maintain health, safety, and well-being.

« Ensuring that overtime work is voluntary, fairly
compensated, and within the limits permitted by
law.

+ Respecting employee rights to rest, including
weekly days off and public holidays as mandated.

« Preventing excessive working hours that may
compromise employee welfare or safety.

Rigline recognizes that excessive working hours may
increase health and safety risks; therefore, working
schedules are managed in coordination with our HSE
Management System (ISO 45001).

This policy is developed in compliance with the Saudi
Labor Law and aligned with internationally recognized
labor practices, ensuring fairness and consistency
across Rigline operations.

Implementation

The following roles are responsible for implementing
this policy:

Managers and supervisors are responsible for
planning and scheduling work in accordance with
this policy.

+ The HR function will maintain records of working
hours, overtime, and rest days to ensure
compliance.

« Any concerns related to working hours or rest
periods may be raised by employees without fear of
retaliation.

Responsibilities

« Management: Ensure compliance and proper
scheduling.

« HR: Maintain records and monitor compliance.

« Employees: Follow assigned working hours and
report any concerns.

Grievance Mechanism

Employees who feel their working hours or rest
entitlements are not respected may report this directly
to HR or management. All concerns will be addressed
promptly and without retaliation.

Continuous Improvement

This policy will be reviewed annually, or sooner if labor
laws or business requirements change. Rigline QOilfield
Supplies will continue to align its practices with
evolving standards to ensure fairness, compliance, and
employee well-being.

End Note

Rigline Oilfield Supplies affirms that this Working
Hours & Rest Policy reflects our values and
commitment to conducting business with integrity,
fairness, and respect for people.

Rigline Qilfield Supplies | Working Hours & Rest Policy | Approved by: Management Representative
Document No: WHP-001 | Version: V1.0 | Issue Date: August 2025 | Review Date: August 2026

This document is the property of Rigline Oilfield Supplies and may not be reproduced without authorization.

www.riglineoilfield.com
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Registration Approval Letter

July 31, 2026
Attention ¢ RIGLINE OILFIELD SUPPLIES EST.

CR Number : 7050826101
Supplier Type: Materials Vendor Only
Country :  Saudi Arabia

We are pleased to inform you that RIGLINE OILFIELD SUPPLIES EST. is now registered in the Saudi
Aramco Supplier Management System under Vendor Code No. 10120490, provided your company continues
to meet all relevant Saudi Arabian and Saudi Aramco standards.

This registration, however, should not be construed as a commitment by Saudi Aramco to procure from you.
Being registered as a supplier only grants your company the opportunity, along with other registered
sources, to respond to requests for submitting proposals in accordance with Saudi Aramco's established
policies and procedures. All procurement instruments including but not limited to service contracts, purchase
agreements, or purchase orders will be issued based on the name and address included in your commercial
registration (CR), as stated in your Supplier Registration.

Saudi Aramco wishes to remind you that being recognized as a supplier carries with it serious obligations
and responsibilities to act in a legal and ethical manner. We wish to remind you of the Saudi Aramco
Supplier Code of Conduct (SCOC) which you acknowledged. Failure to abide by the principles set forth in
the SCOC can result in adverse actions being taken by Saudi Aramco against you including suspension of
you as a supplier. Saudi Aramco also expects each of its suppliers to satisfy each of the requirements of any
procurement instrument which might be placed and to act responsibly and reliably as a supply chain supplier.

Material Suppliers should apply for Saudi Aramco Supplier Portal access by forwarding a request to
MATERIAL-SUPPLIER-PORTAL @aramco.com.

The Supplier Portal is the main electronic business tool used between Saudi Aramco and its suppliers and
serves to improve the flow and accuracy of key supply chain information.

For further information or assistance please contact the Saudi Aramco Supplier Help Desk by forwarding a
request to SupplierHelpDesk@aramco.com or via the unified call center 800-116-1168 for In-Kingdom
suppliers or +966 (11) 290-8950 for Out-of-Kingdom suppliers.

Faisal Nasser Aljehani, Supervisor
Supplier Registration Unit
Supplier Relationship Management Div

It is the responsibility of the supplier to update Saudi Aramco Supplier Registration Profile through Ariba for
the following:

1. Change of Name / Commercial Registration Number / Address / Owner(s)

2. Any change of the supplier location

3. Discontinue supply of approved commodities (9COMs and 9CATS)

This is an electronically generated letter by Saudi Aramco. To verify Supplier approval status, please contact
Supplier Help Desk at supplierhelpdesk@aramco.com

www.riglineoilfield.com
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9/16/25, 11:13 AM Mail - Sajeev Kumar J S - Outlook

E Outlook

Approved: Supplier registration with SABIC

From Ariba Administrator <no-reply@smtp.mn2.ariba.com>
Date Sat 9/13/2025 9:15 PM
To  Sajeev KumarJ S <sajeev@riglineoilfield.com>

Sl

Registration with SABIC.

Congratulations! SABIC has approved your supplier registration. Rigline Qilfield
Supplies Est has now been included in the supplier database of SABIC.

You will be notified when next steps of the supplier onboarding process require
your attention.

Best Regards,
SABIC Global Supplier Relationship Management Team

You are receiving this email because your customer, SABIC, has identified you as the appropriate contact for this
correspondence. If you are not the correct contact, please contact SABIC.

Saudi Basic Industries Corporation, Kingdom of Saudi Arabia

Offices | Data Policy | Contact Us | Customer Support

Powered by SAP Ariba

https://outlook.office.com/mail/id/AAQKAGUZ2MTESOTJJLTEQYjtNGM3OCO5ZTA1LTM1M2YzMGEzM2VhZQAQAMoXVBJPOHS5LjhRcOhjROL4%3D7n. ... m”m

www.riglineoilfield.com
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Supplier Contact User Account for Saudi Arabian Mining Company - Maaden Was Created

r om noreplymaaden.com OracleCloudmaaden.com.sa
Date Mon 11102025 8:48 AM
To Sajeev Kumar J S sajeevriglineoilfield.com

Supplier Contact User Account for Saudi Arabian Mining Company - Maaden Was Created

Details
Assignee Sajeev Kumar J § Supplier Rigline Oilfield Supplies Est
Assigned Date  10-Nov-2025 8:48 AM Supplier Number 20232754

Expiration Date 10-Dec-2025 8:48 AM

Task Number 24028681

Recommended Actions
You were granted access to the supplier application for Saudi Arabian Mining Company - Maaden. A separate email will be sent to you with the instruction to access the application.

Access the application.

User Account Details

Assigned Roles

Role Description

Custom role for
Managing invoices
and payments for
the supplier
company. Primary
tasks include
submitting invoices
as well as tracking
invoice and
payment status.

MDN Supplier Accounts Receivable Specialist

Manages the profile
information for the
supplier company.
Primary tasks
include updating
MDN Supplier Self Service Administrator supplier profile
Custom information and
requesting user
accounts to grant
employees access
to the supplier
application.

Manages inbound
purchase orders
and communicates
shipment activities
for the supplier
company . Primary
tasks include
tracking,
acknowledging or
requesting changes
to new orders.
Communicates
order schedules that
are ready to be
shipped by
submitting advance
shipment notices,
and monitors the
receipt activities
performed by the
buying organization.

MDN_Supplier Customer Service
Representative Custom

Supplier Bidder Sales
representative from
a potential supplier
responsible for
responding to

www.riglineoilfield.com
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Certificate of Registration

This is to certify that

RIGLINE OILFIELD SUPPLIES EST.

AL MADINAH AL MUNAWARAH STREET, AL YARMUK DIST, 35515,
AL JUBAIL, KINGDOM OF SAUDI ARABIA

has been independently assessed by QRO

and is compliant with the requirement of:

ISO 9001:2015

Quality Management System

For the following scope of activities:

TRADING, STORAGE & DISTRIBUTION OF INDUSTRIAL AND SAFETY EQUIPMENT, INCLUDING
HYDRAULIC AND INDUSTRIAL HOSES FAERICATION AND FITTINGS, PIPES, FLANGES, VALVES,
FLOW CONTROL COMPONENTS, AND PERSONAL PROTECTIVE EQUIPMENT.
Date of Certification: 6th Augnst 2025 2™ Swrveillance Audit Tue: Sth Angust 2027
1" Swrveillance Audit Due: 5th August 2026 Certificate Expiry: 5th August 2023

Certificate Number: 3050250806340,

(TS

Head of Certification

T
Qﬂl”‘\ F iy

o’  EKGAC

CARAFII%0E

Validity of this certafiaete is subject to annunl survedllano: audits io be done surcessfully on or before 385 days from dote of the nudit
{In cnse surveillance nudit is not allowed to be condocted: this certificate shall ke suspended § withdrman),
The Validity of ihis certificale can be verified al www.grocer.ong
Thia eertificate of registration semaina the property of QRO Certification LLE, apd shall be peturned immediately upon pequest

Indlim ©fTice : QRO Certification LLF
142, lled Floor, Aviar Enclave, Mear Pasching Vikar West Metro Saation, Delhi-1 10063, (IND1A)
Wehsile - www.grocert.org, E-mail ; infolalgrocertarg

www.riglineoilfield.com
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Certificate of Registration

This is to certify that

RIGLINE OILFIELD SUPPLIES EST.

AL MADINAH AL MUNAWARAH STREET, AL YARMUK DIST, 35515,
AL JUBAIL, KINGDOM OF SAUDI ARABTA

has been independently assessed by QRO

and is compliant with the requirement of:

ISO 14001:2015

Environmental Management System

For the following scope of activities:

TRADING, STORAGE & DISTRIBEUTION OF INDUSTRIAL AND SAFETY EQUIPMENT, INCLUDING
HYDRAULIC AND INDUSTRIAL HOSES FAERICATION AND FITTINGS, PIPES, FLANGES, VALVES,
FLOW CONTROL COMPOMENTS, AND PERSONAL PROTECTIVE EQUIPMENT.
Date of Certification: 6th August 2025 ¥ Swveillance Aundit Due: 5th Angust 2027
1* Swveillance Audit Due: 5th August 2026 Certificate Expiry: 5th August 2023

Certificate Number: 305025080635E

(LS

Head of Certification

T
MM'\ T _“J

=, u..;.xt"‘f E GAC

CAEAFI%0E

Valulity of this certaficrte is subject to annun] surveillano: audits o be done sucessfully onoor before 3685 days from date of the audit
{In cose surveillanee audit 15 not allowed to be conducted: thas certificate shall be suspended § withdroam),
The Valadity of this certificate can be verified al www.groceriang
This eertificate of regiatration remains the property of QRO Certification LLE. ard shall be returned immediately upon pequest

Inclin OTice @ (VRO Certification LLP
142, N Flior, Avtar Enclave, Near Paschim Vikar West Metro Station, Delhi- 110063, (IND1A)
Wehsile - www.grocert.org, E-mail ; infollgrocert.org

www.riglineoilfield.com



(RURigLine

Precision. Performance. Partnership.

Certificate of Registration

This is to certify that

RIGLINE OILFIELD SUPPLIES EST.

AL MADINAH AL MUNAWARAH STEEET, AL YARMUK DIST, 35515,
AL JUBAIL, KINGDOM OF SAUDI ABABIA

has been independently assessed by QRO

and is comphant with the requirement of:

ISO 45001:2018

Occupational Health and Safety Management System

For the following scope of activities:

TRADING, STORAGE & DISTRIEUTION OF INDUSTRIAL AND SAFETY EQUIPMENT, INCLUDING
HYDRAULIC AND INDUSTRIAL HOSES FABRICATION AND FITTINGS, PIPES, FLANGES, VALVES,
FLOW CONTROL COMPOMNMENTS, AND PERSONAL PROTECTIVE EQUIPMENT.
Date of Certification: &th August 2025 2™ Swveillance Audit Due: Sth Aungust 2027
1* Surveillance Andit Due: 5th August 2026 Cerhficate Expiry: 5th August 2028

Certificate Number: 305025080636HS

s

Hend of Certification

o’  EGAC

CAR A ¥l 508

Validity of this certaficete is subject to annua] surveillanoe aucits io be done surcessfully on or before 365 days from date of the audit
{In cnse surveillanee audit 15 not allowed to be conducted: this eectificate shall be suspended | withdroam),
The Validity of thix certificate can be verified al www.groceriong
This eertificate of registration remains the property of QRO Certification LLE ard shall be returned imnediately upen pequest

Inclia Tice : QRO Certification LLF
142, lleed Floor, Aviar Enclave, Near Paschim Vikar West Metre Station, Delhi- 110083, (IND1A)
Wiehsile : www.grocert.orng, E-mail ; infollgrocertorg

www.riglineoilfield.com
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Qur Clients
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Industrial And High Preasure Hydraulic Hoses

Hydraulic Hoses

=

.

- AIR HOSE 300 PSI W.P. 2

Rubber Air Hose 20 BAR (300 PSI) Oil Suction & Discharge Hose
10 BAR (150 PSI), 20 BAR (300 PSI)

OIL SUCTION & DISCHARGE HOSE 150 PSI

EATAFLEX -
L]

e

LEX - WATER SUCTION HOSE 150 PSI

[EATAFLEX - BULK MATERIAL HANDLING HOSE 300PS| .

Water Suction & Discharge Hose Bulk/Cement Suction & Discharge Hose
10 BAR (150 PSI), 20 BAR (300 PSI) 20 BAR (300 PSI)

EATAF

E

TAE '
ATAFLEX . UH‘MV\. ‘),h EMICAL HOSE 240 PSi wp

Reinforced Air Hose 20 BAR Chemical Hose 10 BAR - 20 BAR

R1: SAE 100RI, 1ST (SN) R2: SAE 100R2, 2ST (SN) R12: SAE 100R12, 4SP/4SH/R9R R13: SAE 100R13

Poly Hose

N

Steam Hoses Radiator Hoses LPG Hoses Galvanized Flat Water Hose PVC Green PVC Braided
Metal Hose Woater Hose Clear Hose

www.riglineoilfield.com
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Our Products

At Rigline Qilfield Supplies, we specialize in delivering high-
quality, reliable products that support the critical operations of
oilfield and industrial sectors. Our product portfolio is built to
meet international standards, with a focus on performance,
durability, and safety.

) . Camlock Coupling
Hydraulic Coupling (Brass, SS, Aluminium)

Reliable and leak-proof connections designed for high-pressure
applications in industrial and oilfield environments. Our
hydraulic couplings ensure safe fluid transfer, durability under
extreme conditions, and ease of maintenance for efficient
operations.

Chicago/Universal Couplings

Type D Female Coupler  Type C HoseTail Coupler

Male End Four Leg Female end Type A Type F

Female AdefOl’ Male Adopfor
Dewatering Applications

Parrot Coupling Bauer Coupling Millar Coupling Dust Cap Dust Plug

Gaskets & Safety Clips

Camlock Handle Camlock Gasket Universal Safety Clips O Rings Safety Clips Buna Gasket

www.riglineoilfield.com
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Hose Connections & Couplers

Industrial And Hydraulic Fittings

Reliable, high-pressure fittings designed for secure connections
and smooth fluid flow in industrial and oilfield systems. Built for
durability, safety, and performance in demanding
environments.

Hose Clamps

King Nipple Hose Mender

Tube/Pipe Clamp ~ Worm Drive Clamp Superior Clamp
1/211_] 011 1/411_811 1/411_811

Steam Coupling

Double Bolt Clamp Interlock Clamp
3/87-12” 1/27-4” Metric/Hose Fittings

Adaptors (Elbow,TEE, NPT, BSP, JIC, ORFF

Whip Check
Safety Cable

Chrome Rod Honed Tube Seamless Tube Cylinder Components

www.riglineoilfield.com
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- G.@’gj

Pneumatic Fitting and Actuator

Needle Valve Ball Valve

Filter Regulator

Hydraulic Pump Cylinder

Pneumatic Cylinder Pneumatic Actuated Ball Valve

Flow Control Valve Pressure Gauge

Seal Fabrication Hydraulic Cylinder

Pneumatic Actuated Flanged Ball Valve Pneumatic Fittings

www.riglineoilfield.com
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Ve

S
Grooved Fittings CS Buttweld Fittings SS Fitings Threadolet
4 4 )
. - J
Forged Pipe fittings
4 ) 4 )
. I J . J
CS & SS Flanges Pipe Clamps
4 T I 4 )
\. ¢ J J
Forged Steel Gate and Globe Valves Butterfly Valves
) 4 - V )
&
‘f"‘;\ h’
J . J

Stainers Ball Valves & Gate Valves

www.riglineoilfield.com



Personal Protective Equipments

LY@

Hand Protection

Leather Gloves Welding Gloves  Nitrile Gloves ~ Chemical Gloves Electrical Gloves  Impact Gloves Latex Gloves
Foolt Protection Head & Ear Protection

Worker Engineer Office Rain Gum Boot Safety Helmets Ear Plugs Ear Muff
Safety Shoes Safety Shoes Safety Shoes

BOdy Protection Eye Protection
o
)
Body Harness Safety Belts Twist Rope Safety Lanyard  Dark & Clear Glass  Anti Fog Glass Face Sheild
Coverall & Pant shirt Safety Wear & Uniforms

Road Safety

' | _
> o & ¢ (@2

www.riglineoilfield.com
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PR |

womasTs ool ad i

Cortificare Mo, IMRSIMSTRMSE  Galgaid] ody

'-ﬂjl-ﬂ:i-”g ll.Uj.ﬂ"g I-Jtil‘l" Aiim dagual du ol a4 lool

Coarlilicaneg date O I20NT 5oy ST Zakal, Tax and Customs Aulhority Kingdom of S audi Arabia

dslaall Gasdll G pd 16 Jaduwd 81gib
VAT Registration Certificate

BT+ gl blhall Gail Gupd Jab Jawss olis] diliall gl cjla g Gupsiilg Bl Sles agdd

The Zakat, Tax and Customs Authority certifies that taxpayer bebow ks VAT registered on 0990/ 2077 AD

TaxpayerHame jathala sl (1o ik o) Basw§e ciibiand] sl
VAT Rregistration Mumber 0092IETIO0 el el iy
Effective Registration Date 200801701 a0 UG o
Taxpayer Address 34426 pgpdialig il Saiindl padl psdl sildall Jylgis
CR f License el ol @iy
Eomtact | ID Ho Ty opgh 1 akadl | gl /
Tax Period Quarterty - pgla 21 | 6 il
First Filing due date 2018704730 5] Jal Faasl Syl

e s

ki Sty s o Lt ¢ B brundl il S pry o famn T ol jgor U, b bdall Sasdll S o l;li.,'_ul.m,‘_u.ﬂ&nb e e
Al Luall Srlolpall 30T ol g S pedlg Gl Sl ogille \‘J.I."l-H.l':.'_E._L'l'JL:.,rP.ig .ig.ﬂﬂ.llwi,j.l.:!.ui.ll
Mivbe: A5 2 VAT registered taxpayer, you are not allowed io collect VAT from yoar cestomers prior o the: effective date of the tax

registration. if otherwise approved, The ZAKAT, Tax and Castoms: Amthority will impose the applicable penalties

Eadgd ol aling Uy il oLAAI e S Tas Bhadgll b

ol

zalca.gov.sa 19993 (@zatca_sa Al gfige e SELTI A0y 1] Aslgidill agy viey 1 g

wharer TS nov S3
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Proof Mumbar 1069005465 ol ply B | ki
0 ikl glgiel
Dsigina Dote il flasogll gy MATIGNAL ADDRESS kop
Expirction Dato BAS  elabiol gyl \v
olgic oldl

Address Proof

Address Holder Details dlgiell wsbe alil
Marra mmr s bt sdadlygl yitdy) Basange el
cmmerace [ 3 [ 1 [afafz]ef1]a]e]1]2] ctuarpm
FRog. Date TS 2028 algmnadll gy ls
Address Details Olghsdl Jaws Laf
gl 0 I KO T N A s
Building Mo e giluddll Lhsall gl
o simssninnsia ||t it o
Secondory Mo, Disirice el ol pagll
e[ e swwne [+ ]3]
Postol Coda Gagpll 5ol
HUEUE HER0E
Ciy Algaall
AL JUBAIL Juaai
Kingdom of Saudi Arabla gl Ayyeil ialaall

To Verify Gasill
https://proot.oddress.gov.sa/ VerityProciNA aspe

agle pabglil caliny sig Lugyta St 14 slaas) a0
glaly 18] L2l L snyg sl d-l.ﬂl.n].l..lnu..u w];;LunJ¢|ubJ|i|nad.ﬂ wobs ,h:uu.nﬂ;‘,}.:qnllglh,\k elly cildyll L jleez] o
gl Mlelacnll gl pgny Los olls o g ub
Thés proof has bsan lsswsed alecironicolly and doas nod requirs a signcius
Thbi parced b besn i upren e recjusnl of tha cbosrraimed, ond il b chechisly probibited ko imitcls & or make any modfiostion o 8, whether
By ardition or delstion, and the proof B conidersd void § 8 b momred by aomething, ond i oweer b ssbiec 1o legal acosenio biliy.

. o2 & himpsc 44 splonlires comusa/ar/ nasonck-oddress-1/
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R ]
QOilfield Supplies
Precision. Performance. Partnership.
Engineering Valley Tower (EVT), Al Madinah Al munawarah street, Al Yarmuk Dist. 35525, Al Jubail,

Mobile: +966 572670919, Email: sales@riglineoilfield.com
Registered in Saudi Arabia VAT NO: 300923157300003 CR NO: 7050826101

www.riglineoilfield.com
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